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A Good Black Man, Inc.
2005 Awarnde Celebration

Honoring outstanding African American males

for their positive contributions to family & community.
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AG B IVI P.O. Box 692 e Randallstown, Md. 21133 ® 410-637-5451

A Good Black Man, Inc. Dedicated to enhancing the life options for African American male youth.
www.agoodblackman.com

Sunday, July 17, 2005

Dear Friends and Supporters:

On behalf of the Board of Directors of A Good Black Man, Inc. (AGBM), I welcome you to the Fifth
Annual Legacy of Excellence (LOE) Awards Celebration. We are pleased and grateful for the support
you’ve given. As you know, the LOE Celebration is a tribute to the many men of color who continually
serve as fathers, husbands, teachers, mentors, counselors, advisors, leaders, activists, supporters, and
positive contributors within the Black community. We have selected five outstanding individuals (from a
multitude of potential award recipients) and nominated each on the basis of their community involve-
ment and commitment. In addition, we are pleased to announce the creation of the John T. Chissell
Optimal Achiever Award. This annual award is being presented in memory of our father, mentor and
friend, Dr. John T. Chissell (who passed away in May of 2004) to a young African American male who
embodies similar principles, ideals and committment to the community.

This time last year, we were in the planning stages of an enrichment camp for young males. This year,
we’re pleased to announce the completion of our first Legacy of Excellence Summer Camp. This summer
enrichment camp was made possible through our collaboration with the Mayor’s Office of Children,
Youth and Families, Zion Baptist Chutch and the African American Male Leadership Institute. It was our
pleasute to provide life skills development and computer literacy training to African American youth (ages
11-14). Our experiences at the camp served to reinforce the importance of working together to save our
youth.

We hope that you will enjoy the celebration this year. Please take a moment to congratulate the award
recipients and personally thank them for the positive contributions they’ve made. As always, we hope that
when you leave this event, it will be with a sense of resolve, purpose and committment not only to
AGBM, but to the African American community at-large.

Peace and Blessings,

2. Awne. Brotyne

President
A Good Black Man, Inc.
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June 14, 2005

D. Anne Browne, President
A Good Black Man, Inc.

P. 0. Box 692
Randallstown, MD 21133

Dear Ms, Browne:

Please accept my sincere congratulations to your organization and s members. 1
appland your efforts to recognize and celebrate the work of outstanding Black men who
are making a positive difference in our communities! Your mission is a landable one.

Y our recognition of the service and fine jobs Black males are doing in our community is
worthy of note. The positive impact of the works performed by these men, both within
their immediate communities and within the broader community, is invaluable, [ offer
your organization and them my most sincere support and congratulations.

As the members of your organization join you in your annual Legacy of Excellence
Award Celebration to bestow the service awards in 2005, many will join me in singing
praises for the leadership and good works that each man has demonstrated. | urge you to
recognize and praise, too the many community members who support your organization
and these men in their work. Congratulations to all of you. Please accept my best wishes
for your continued success!

Yours truly,

~F { i
A_gthionh é
Senator Nathaniel J. McFadden -
45™ Legislative District, Chair
Baltimore City Senate Delegation,
& Senate Majority Leader




COUNTY COUNCIL OF BALTIMORE COUNTY
CourT House, TOWSON, MARYLAND 21204

KEMMETH M. OLIVER CounciL OFFIcE: 41 0-8B87-3195
CouMOILMAN, FouRrTH DISTRICOT FacaidiLE: A10-BEF-BF91
June 28, 2005

A Good Black Man, Inc.
P. 0. Box 692
Randallstown, MD 21133-0692

Dear Friends, Family and Well-wishers:

It is an honor and pleasure to extend greetings to llﬁ: members and supporters of A Good Black
Man, Incorporated on the occasion of your Fourth Annual Legacy of Excellence Awards
Celebration as vou recognize the contributions of positive black males.

| commend the members of A Good Black Man. Incorporated for their positive contribution to
their families and communities. A Good Black Man, Incorporated has exemplified excellence in
volunteering time, talents. and significant contributions in both the private and public sectors
helping to improve our families and surrounding commumnities.

I am proud to recognize and support the hard work and devoted efforts of A Good Black Men,
Incorporated. It is with great pleasure that [ salute the efforts of your President, officers, and
those that are being honored; Deputy Major Richard Hite, Israel Cason, Dr. John W. Boyd.
Demitri C. Komegay and Steven Hamis, Jr., for the untiring commitment and dedication, as
demonstrated through their time and talents shared through such events as the Legacy of
Excellence Awards Celebration.

Best wishes for a memorable afternoon and a heartfelt *thank vou” to A Good Black Man,
r your outstanding contributions to our communities.

County Councilman, Fo



MAYOR'S OFFICE GF CHILDREN, ¥OUTH
CITY OF BALTIMORE AND FAMILIES
MARTIN ("MALLEY. Mayuor FAMAAL MOSES, Executive (Binesiar
16 5. Calvert Sireet, Suite S0
Baultimore. Maryiand 20202

June 30, 2005

D, Anne Browne

President

A Good Black Man, Inc.

PO, Box 692

Randallstown, MDD 211330692

Dear Ms. Browne:

The Mayor's Office of Children, Youth, and Families has been involved with a Good Black Man,
Inc., since 2004. When our office became aware of the mission and vision of A Good Black
Man, Inc., we knew immediately that this was an organization that we should develop a
partnership with and support, Since our partnership, we have been involved in activities to
develop youth in the various communities within Baltimore City and also we have been involved
in efforts to develop the organization as a visible entity within the Baltimore community.

We are particularly impressed with the leadership of the organization and the manner in which
the organization conducts business in relationship to fulfilling its mission. The organization has a
very strong commitment and visible compassion for the youth and families of Baltimore City and
that is very admirable, Since the development of this partnership, we have provided technical
assistance, limited funding and some direct support in their efforts to impact the lives of
Baltimore City"s youth and families.

Here at the Mayor®s Office of Children, Youth, and Families, we are extremely excited about the
impact that A Good Black Man, Inc., will have in Baltimore City. The program serves as a model
for quality and effective programming within the community and our goal is to continue to be a
resource for strengthening their efforts,

In closing, again I would like to say that A Good Black Man, Inc., is an organization that is
heavily supported by the Mayor’s Office of Children, Youth and Families. We encourage other
organizations to support their efforts as well because this unique program is definitely making a
positive difference in Baltimore City. A Good Black Man, Inc., works to empower and equip
black men to be in a place where the true essence of Black manhood is highlighted and promoted
and a place where Black men make every attempt to uplift themselves, their families and their
communities. 1f you have any questions, please contact my office at 410-396-4274. Thank you
for your consideration given.

| Mﬂﬁﬂ&. Lﬂﬁw{i
cutive Director

@ Printed on recycled paper wiih esvirnmmentally friendly soy hesed ink



AGBM ExecutiveBoard of Directors

[

D. Anne Browne Richard Rowe Darlene Green-Connor Zinah Brown
AGBM President AGBM Vice-President AGBM Treasurer AGBM Secretary

2

Chenal Alford, Il

A

Pat Medley Derrell Owens Carolyn Payton Stan Stovall

Chris Hardy

il
kL

AGBM Advisory Board Members

® Angela R. Carter - Core Concepts ® Diane Sears - BSI Infernational
® Vesta Jackson-Crute - Speakers Corner Plus ® \ernon Simms

® Sgt. De LF‘CV Davis - B-CAP ® Verna Squirrel - First Marniner Bank
® Stan Heuisler
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Awand Recipients

Avon J. Bellamy -- 2004 Our Better Halves Recipient. Avon J. Bellamy is the
CEO of Wotds/Logos Communications, Inc., A compelling and charismatic
innovator and motivator, Mr. Bellamy, who holds a Master of Arts degree from the
prestigious Johns Hopkins University, has acquired a large arsenal of skills from his
experiences, which he now puts to good use advancing entrepreneurial and business
opportunities within the Information Technology arena.

Charlie Dugger -- 2004 Keeper of the Flame Award Recipient. Charlie
Dugger heiswiddly known asoneof Baltimore' smost respected and committed
educatorsand has spent over 32 yearsteaching studentsin the classroomsof the
Baltimore City Public Schoolswhere heisaffectionately referred to by studentsasthe
“Professor of Black History.”

David Miller -- 2004 Passing the Baton Award Recipient. David Miller has
designed theAfrican-American Male L eadership Academy, aproject created toimprovethe
retention and graduation rates of African-American malesin primary, secondary and higher
education. The project which waspiloted a Howard Community Collegein Howard County,
Marylandfocusesonimprovingthesurviva skillsof African-American maeson predominately
white campusesthrough aseries of workshops.

Farajii R. Muhammad-- 2004 Our Future Award Recipient. Fargjii R.
Muhammad isayoung leader, student, and dynamic speaker from Baltimore, Maryland.
Attheageof 19, Fargjii co-founded New Light Leadership Coalition, Inc. Hecurrently
servesasthe Chairman of the Board and spokesman for the youth-governed organi zation.
Fargjii iscurrently the host of MakesMeWannaHolla, ayouth talk radio show on
BatimoreésWBGR 860AM.

Herman Williams, Jr. -- 2004 Our Hero Award Recipient. Former Baltimore
City Fire Chief Herman Williams, Jr. isan active member of Phi Bets Sigma, Fraternity,
Inc., PrinceHall Masons, Knightsof Columbus, and lifetime member of theVVulcan
Blazer, Inc., and the International Association of Fire Chiefs. Chief Williamsistheauthor
of abook “FireFighter”, abiographical sketch of hisjourney fromearly childhoodtofire
chief.

Dr. Andrey Bundley -- Keeper of the Flame K.C. Burton -- Our Better Halves
Dr. Freeman Hrabowski -- Our Hero Dr. John T. Chissell -- Keepers of the Flame
Victor C. March, Sr. -- Passing the Baton Sgt. DeLacy Davis -- Our Hero
Cameron Miles -- Our Future Derrell Owens -- Our Future
Dr. Bob Wallace -- Our Better Halves Craig Thompson -- Passing the Baton
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Adeyemi Bendele

Adeyemi Bandeleisfounder and executive director of Menon

theMove, aspirit based movement basedin Silver Spring,

Maryland, designed to empower men to stand intheir truth
asbetter fathers, sons, husbands, loversand friends. A major goal of
Men onthe Moveisto build amovement of men?s support groups
called A Gathering of Menwhich provide asafe spacefor mento share
and support each other inthe journey of manhood. Gatheringshave
been heldinBrazil, Bermuda, and many citiesintheU.S.. Adeyemi
currently host of “Man Talk” amonthly segment on“Makeit Plain”
which can be heard on Power 169 XM, anew satellite based radio.

Mr. Bandele holdsaMasters Degreein Human Services. He consults
with organizations on devel opment issues. Asaresult of hisown
spiritual transformation, Adeyemi hasundertaken thetask of supporting
men on thejourney of manhood. Specific emphasisisplaced on
celebrating wholesome fathers and sonsand assisting in the healing of
challenged father and son rel ationships. Adeyemi isthefather of 7 children and grandfather of 3.

Asayoung man Adeyemi Bandel e served asthe chairperson of the African American StudentsAssociation
(ASA) inNew York City. Upon graduating Tilden High school Adeyemi became activein theindependent school
movement in the African American community. Hewas one of thefirst graduates of the Uhuru Sasa School
teacher training program. Hiscommitment to thismovement resulted in hisserving 6 yearsasateacher and
administrator inthe Uhuru Sasa School, the premier independent school in Brooklyn, New York.

In 1976 Mr. Bandeleand hisfamily rel ocated to Guyana, South Americawhere he coordinated afarm project and
cultural exchange program between the United Statesand Guyana. Upon hisreturnto the United Statesin 1978
he assumed the directorship of the East Cultural and Educational Center in Brooklyn, New York. Shifting his
attention to the need for self-determination inthe political arenaof theAfrican American community he accepted
the position as chief of staff to New York State Assemblyman Roger Green where he served for 4 years.

Whileworking with Assemblyman Green and under the mentor ship of cultural and humanrightsactivist, Harry
Belafonte, Adeyemi was appointed regiona director of the New York State Martin Luther King Institutefor
Nonviolencein 1984. Thiswasthefirst state funded program in the nation dedicated to teaching nonviolence. He
served for two years beforerel ocating to Atlanta, Georgia. Also during this period Adeyemi received hisMasters
degreein Human Servicesfrom Lincoln University.

InAtlanta, Adeyemi became heavily involved inthe artsasdirector of several community artsinstitutionsand Arts
intheAtlantaProject. Hewasinstrumental in founding theAtlantaAfrican Crossroads Festival whichisdesigned
to celebrate the African experience. He established Remembrance: A Tribute to Our Ancestorswhich isdedicated
to remembering and honoring the millions of Africanswho died during theAfrican davetrade and for whom there
exist no monumentsor activities.

Throughout hisyouth and adult life he has been committed to community and individua empowerment and has
specifically sought to have youth play asignificant rolein shaping and playing an activerolein their communities.
Hismissionisto serve humankind by working to create ajust society where peace, freedom and the ability for
everyoneto maximizetheir fullest potentia can beredlized.

2005LOE ® PAGE 9




Di. John W. Boyd

Rcial discriminationisapersonal, aswell asnationa concern of John

W. Boyd, Jr. Asthe owner of a300-acre poultry farmin

Virginia, Mr. Boyd nearly lost both hishome and livelihood dueto
the discriminatory practices of USDA between 1986-1997. Asaresult of
the challengesMr. Boyd and other Black farm familiesfaced, Mr. Boyd
founded the National Black FarmersAssociation (hereinafter “NBFA™) in
1996 (an organi zation that provides outreach and assi stance to 80,000 Black
farm familiesthroughout the United States and theworld.

Duetothefact that Mr. is dedicated and committed to eradicating
discrimination against anyone, particularly minority farmers, Mr. Boyd
discussed the plight of Black farmerswith leadership of the House of
Representativesin acampaign that resulted inthe Congressional tolling of
thestatue of limitations. Thistolling allowed Black farmerswho faced
discrimination from 1981-1997 to havealegal standing to bring forth civil
rightsviolationsbeforeafederal court. Theresultsof theinvestigationsand thetolling of the statue of limitations
culminated inthelargest civil rightsclassaction settlement in U.S. history. Nearly 90,000 black farm families
cameforth for compensation.

November 2003, Mr Boyd rode his covered wagon & mule's Struggle and 40 acres over 280 milesto Washington
D.Cto protest thelack of paymentsto Black farmers. The event brought National attention. Mr. Boyd was
named ABC news person of theweek. He has protested all over Washington D.C. to the United Nations, &
around the country with his mulesthey have become house hold names. Mr. Boyd hastraveled theworld to
securetrade agreementsfor Black farmers, He hasvisited several countriesin Africa, Brazil, Chinarecently Mr.
Boyd negotiated 20,000,000 million dollar trade agreement with the President of CubaFidel Castro.

Mr Boyd's position has also afforded him the opportunity to continually converse with membersof other
disadvantaged groups, whom faced discrimination. He haslobbied to officiasaround the country ; including
President Bush, Vice President Chaney Former President Carter, former President Clinton, Vice President Al
Gore USDA Agriculture Secretary Espy, Glickman, & Venenman. Aswell asvarious Congressional officials
regarding USDA discrimination against minorities.. Tothisend, Mr. Boyd testified before the house committee on
agriculture of the 105" congress on both March 19, 1997 and July 17, 1997 and the Senate Committeeon
Agricultureon September 12, 2000. Mr. Boyd a so testified before the Congressional Black CaucusonApril 23,
1997 and numerous other committeesregarding discrimination.

Over theyearsMr. Boyd hasbecomeanational civil rights advocate he continuesto challenge major corporations
who have showed to have poor records serving hispeopl e, toinclude Wamart, Circuit city, Mgor commercia
Banks such asWachovia. And other issuesto numerousto name. Mr. Boyd was acandidate for the United States
House of Representatives Fifth District of Virginia. Mr. Promised to bring new jobs and economic devel opment
aswell as promote education and technol ogy for theregion. With only $60,000 and alargely volunteer staff, Mr.
Boyd was ableto ascertain nearly 40% of the voters. Thiswasatremendous achievement. In 2001 Mr Boyd
formed the John Boyd Agricultural & Technology Institute at Saint Paul’s collegeto hel p educate black farmers &
introducethem to theinternet.
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Osrael Cason

F N srael Cason, the seventh of eleven siblings, wasbornand raised in
= - I Baltimore City. In most respects, hiswasthetypical experience of
iy ablack malegrowing up in the segregated Baltimore City of the
7 1950's. Although hisparentswere quitereligious, and tried to raisetheir
-E childreninthat samelight, Israel fell inwith some of the most dangerous
behaviorsand influences of the street culture of thetime. He held the drug
user in high esteem, and learned to regard one’ s capacity for consumption
of thesedrugsasastandard for “toughness’. Thisthinking—and these
behaviors- led himtotry aimost every drug availableto him, and evena
number of alternativeways of getting high. Israel Cason would spend the
next 30-yearsof hislifeasadrug addict - astone cold junkiewho cared
more about getting high than anything elsein hislife.

Thelifestyle Mr. Cason accepted in thistime wasthe cause of many new
problemsfor him. Hefound himself estranged from family membersashis
relationshipswith many of them deteriorated. His character and demeanor changed noticeably, and he even spent
sometimeinjail for drug-rel ated offenses. After being shot and stabbed on numerous occasi ons, amost dying of
drug overdoses, and constantly fighting an uphill battlefor hisown life, he cameto realizethat hewastired of this
self-imposed oppression. Herealized that thisoppression now constituted a state worse than death, and he made
aconsciousdecisiontorebuild hislife, asper thewill of hisCreator. With the help of hisolder sister, Israel made
hisway to Philadelphia s“ Stop and Surrender” live-in treatment program, where hefound himself immersedina
spiritually based, “tough-love” environment. The program’s effect on him was nothing short of phenomenal. It
inspired himto devotehislifeto providing asimilar serviceto theworld, starting with hiscommunity in Baltimore.

Returning to Baltimorein 1996, | srael began his mission. Herounded up hisold friends and acquai ntances, and
took them to NA (NarcoticsAnonymous) meetings. Beforelong, Israel had sought to establishin Baltimorea
program similar in format and structure to Philadelphia’'s” Stop and Surrender”.

Through some hard work, and the hel p of family and friends, | srael managed to purchase ahouse on Dukeland
Street inwest Baltimore City. Heand hisson moved in, and by the spring of 1997, the housewasfilled with
recovering addicts seeking refuge from the clutches of drug addiction. And so began the continuing legacy of |
Can't We Can, Inc., an effective, state certified, non-profit drug recovery program with 27 housing units,

mai ntai ning an average of 280 recovering addictsat any given time. Through charitabl e contributionsand
community support, | Can’t We Can, Inc. has opened athrift store, amoving and hauling company, aconstruction
company, adollar store, and asupermarket to help sustainitsefforts. Through | Can’t We Can, Inc., Israel

Cason hastouched and empowered countlessliveswith hope and rejuvenated life. When asked if, how, and why
he doeswhat he does, hesimply replies, “| cannot, we can!”
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20005 OUR FUTURE AWARD

oward University College of Medicine. Originally from Baltimore,
aryland, hegraduated from Baltimore Polytechnic Institutein 1999 and
attended Morehouse CollegeinAtlanta, Georgia

S/en JamesHarris, Jr.isan up and coming third year medical student at

Whileat Morehouse College, Steven competed acrossthe country asasprinter
and hurdler on the Morehouse College Maroon Tigers Track and Field team. In
three years he became the Captain of the team and assisted the track team in
winning three consecutive Southern Intercollegiate Athletic Conference
championshipsin 2000, 2001, and 2002. In addition Steven wasthe second leg
on the 2002 hurdle relay team at the Penn Relays which proved to be the 10"
fastest timein theworld that year according to Track and Field News.

At Morehouse, Mr. Harrismajored in Biology and Spanish. He hasworked inthe
department of cell biology at Morehouse Collegeinthelab of Dr. RitaFinley; he
has doneresearchin Neurobiology at Spelman College under Dr. Pamel a Scott-Johnson and at M orehouse School of
Medicinewith Dr. Byron Ford. In Dr. Ford'sLab, Mr. Harrisworked to isol ate a protein named Nna-1 (nuclear
neuronal proteininduced by axotomy) from itsmRNA transcripts. This protein, which wasdiscovered at Morehouse
School of Medicine, isexpressed after crushinjury or axotomy to nervesin mice, and ishoped to show promiseinthe
re-growth of neural tissuesin paralyzed patients.

In 2001, Steven wasinducted into Beta K appa Chi, the national scientific honor society, and AlphaEpsilon Delta, the
national premedical honor society. The latter of which, Steven was one of three students awarded an academic
scholarship by Dr. Thomas Blocker, theregional president. Steven Graduated Cum Laudefrom Morehouse College
in2003.

Mr. Harris, son of Steven and LindaHarrisiscurrently aDoctoral of Medicine candidate at Howard University
College of MedicineinWashington, DC where hewill beéeligiblefor therece pt of the M D in Emergency Medicine
inMay of 2007. Mr. Harrisplansto practicein oneof thiscountry’ smany medically underserved minority communities.
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2005 OUR SERQ AVESRD

Outreach and Crime Prevention Programsin the Baltimore

City Police Department. Hea so supervisesthe Crime
Resistance Unit and coordinatesthe Community Liaison Programs. These
programs addresses on-going crime problemswithin traumacommunities
and medi ates di sputes between citizensand police.

M gjor Richard Hiteiscurrently the Commander of Community

Major Hiteisa27-year veteran who was assigned to Criminal
Investigations and Executive Protection for both the Mayor of Baltimore
City and the Governor of the State of Maryland. Heis Police Coordinator
for the CD-CP Program (which isthe Baltimore Child Development/
Community Policing Program). Asamember of the CrisisResponse
Team, hefacilitatesthe collaborati on between JohnsHopkins Mental
Health cliniciansand the Baltimore City Police Department. Major Hiteis
also aCrisisResponder for N.O.V.A. (National Organization of Victim
Assistance), aswell asatrainer and facilitator for the National Center for Children and Communities Exposed
toViolence.

Theseaffiliations have successfully intervened in thelives of over onethousand children and those communities
that have beenimpacted by violent crime. Inaddition, over two thousand cliniciansand police officer “fellows”
have beentrainedin theareaof juvenile’ sviolenceintervention asaresult of Mg or Hite'swork and
commitment.
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Demitri C. Koregay

emitri C. Kornegay iscurrently alieutenant and a22 year veteran

with the Montgomery County Police Department in Montgomery

County, Maryland. Born and reared in Washington, D.C., he
graduated from Calvin Coolidge High School inthe Districtin 1974. Demitri
lettered in track, wasAll-American and All-Met in Football, and was
nominated “ Outstanding Teenager of America’ by Coolidge' sprincipal, the
late OtisW. Thompson, for hisleadership and work with the many committees
inthe school. He attended the University of Richmond, Virginia, onafootball
scholarship and graduated in 1979 with majorsin Speech Communications,
Thesater Arts, and minored in Sociol ogy.

Demitri hasvolunteered histime and servicesto the Washington Urban
Leagueasatutor at Whittier Elementary school intheir “ Operation Rescue”
program after volunteering for the City of Richmond’scampaign against
sexualy transmitted diseases. He was nominated as one of the Outstanding Young Men of America’ andisa
member of the OmegaPsi Phi Fraternity Inc. Hestill volunteers histimewith Woodson Senior High School’s
“StoptheViolence’ program.

AsaDeacon at Galilee Baptist Church in Suitland, Maryland, Kornegay spearheaded the“ L et’s Celebrate our
Men Project” which established a* Proud FathersRoll Call of Honor” in 1991. 1n 1992, he devel oped an award-
winning 12-week, Rites of Passage program for young men called “Men Under Construction.” Theprogram,
which hasbeen running for 13 years, teachestable manners, public speaking, setting apersonal budget, and
choosing the“right” woman, to young men aged 13to 21 and classesare starting in Detroit, Baltimore,
Cincinnati, Pittsburgh and Houston.

On November 7, 1996, hewas presented the J. Franklin Bourne Association’s prestigious, “ Award for
Community Service,” for founding the program that now hastaught over 300 young men. A gifted motivational
speaker, Demitri iswell knownintheWashington D.C. areafor the“frank and to-the-point” messages he has
deliveredto high schoolers.

Theauthor of four books, “Dear Rhonda-Life Lessons From A Father to His Daughter,” (hislatest) and“ Dear
Sons, LettersYou Wish Your Father Had Written To You,” (dueto released thisfall) Demitri has appeared on
such television and radio broadcasts as“ Good M orning America, TheView, The Bev Smith Show, Fox
Morning News, The Bernie McCain Show, The Donnie Simpson Show, and The Tavis Smiley Show.”

He has conducted workshops and forums at the Prince George's County, Maryland, Fatherhood Conference, the
African American Ma e Empowerment Summit, African American Women On Tour, and Blacksn Government
(BIG). Hehasbeen aVisiting Scholar at Hampton University, in Hampton Virginia, and Clark AtlantaUniversity,
inAtlanta, Georgia. Hehasal so trained the new deaconate candidates at Galilee.

In Brandywine, Maryland, he'sbeen called “ Coach Deacon” for thelast fiveyearsat Gwynn Park Senior High
School. It has been there that he has volunteered his services as running back coach for their championship
football team. Hismotto, which hasbecometheteam’screed s, “No Excuses, Do theWork!” Demitri C.
Kornegay ismarried to theformer AngelaNicholsof Batimore, Maryland, hasonedaughter, 22 year old Rhonda
MichelleKornegay, and about 350 sons.
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In Memony of Dr. John TJ. Chissell

Duri ng hisyearsof medical practice, Dr. John wasaleader inthe medical

profession and an activist for accessto quality health carefor all,

regardless of race or socio-economic status. Hewas acharter fellow and
life member of theAmerican Academy of Family Physicians, alife member of the
National Medical Association, amember of the Medica and Chirurgical Faculty of
Maryland. 1n 1971 he becamethefirst African—American to serve as President of
the Maryland Academy of Family Physicians. He served onthe Medical Assistance
Advisory Committeefor Maryland’s Medical Assistance Program and was
Chairman of its Physician’s Service Sub-Committeefrom 1965to0 1971. He served
as Chief of the Department of Family Practiceand Clinical Director of Ambulatory
Care Servicesat Provident Hospital in Baltimorefrom 1973-1976. Sought after for
hiswisdom, leadership, and integrity, Dr. John served on countless advisory
committees (including AGBM)), task forcesand other health care governing bodies up until thetime of hisdesath.

After 32 yearsof practicing what he called “sick care,” Dr. John retired from clinical practiceto pursuefull time
hismajor purposeinlife: “To study, model, motivate, and teach the principlesand practices of optimal health.” He
wasthefounder and Chief Consultant of the Positive Perceptions Group, an Optimal Health Education Network,
and enjoyed working asaConsultant, L ecturer, Program Producer and M oderator, Writer, and lifelong student of
Optimal Health, Natural and Universal Laws. Hewasthe proud author of Pyramids of Power: An Ancient
African-Centered A pproach to Optimal Health, inspired by hisjourney through Egypt in late 1986. Based upon
ancient African history and philosophy, the book isacomprehensive, reader-friendly guideto attaining mental,
physica, spiritua, emotional, and socio-economic well-being.

The John T. Chissell Optimal Achiever Award was created to to honor, celebrate and preserve the extraordinary
lifeand legacy of one of this nation’smost venerable health advocate and atrue Black hero. Each year, during
AGBM’sLegacy of ExcellenceAward Celebration, thisaward will be presented to an outstanding African
American high school senior, or college student who has demonstrated an appreciation for and understanding of
the best possibleemotiond, intellectua, physical, spiritual and socioeconomic aiveness, which was promoted and
practiced by Dr. Chissell. Thisaward will highlight hisbrilliant and committed lifeand therecipient will be asked
to advance hislegacy through academic excellence, community service and the promotion of the principlesof
“Optimal Health.” The John T. Chissell Optimal Achiever Award embodiesthemission of AGBM and represents
the highest level s of individual accomplishment, personal courage and the empowerment of African American
mal e youth and the communitiesin which they live. Criteriafor recipients of the award areAfrican American
mde

® Highschool seniorsresidingin and attending school in metropolitan Baltimore or college students
attending an accredited four year college

® Studentsmajoring inoneof thefollowing areas: physical/mental health, human services, law,
business, economics, or religious studieswith acumulative GPA of at least 3.0.

® Studentsexhibiting high standards of behavior and character

® Studentsadvancing thelegacy of Dr. Chissell through academic excellence, community service and
individual accomplishment.
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Keon A. Gerow

M inister Gerow isno stranger to difficulty. After being kicked out

of the prestigious Batimore Polytechnic Institute for

demonstrating poor academic behavior inthe 10th grade,
Minister Gerow entered and graduated from L ake Clifton-Eastern High's
Academy of Law. Hisbelief of having no excuses propelled him to conquer
many feats

In hispast position as President of the National Association for the
Advancement of Colored People-M orehouse College chapter, he ensured
that studentswereinformed of issuesdirectly affecting them. Massive
“Get Out theVote” activitiestook placeincluding regular voter registration
drives, seminars, and town hall meetings. With the collaborative hel p of the
entire Executive Committee, Minister Gerow wasinstrumental inthe
awarding of the chapter asthe* Regional College Chapter of the Year” and
was nominated for the* Nationa College Chapter of theYear.” In addition,
hewas named the“M orehouse College Distinguished L eader of theYear.”

At 24 yearsold, Minister Gerow isthe Chief Executive Officer of KeonSpeaks, Inc., amotivational speaking and
consulting company that catersto the needs of youth. Currently, he sitson the board of The Middle House; a
Christian based holistic health center that assistswith the recovery of abuse victimsand those suffering with drug
addictions. Heisaformer board member of several organizationsincluding: The Leadership Center and The
Brishane Indtitute.

In 1998, he becamethefirst high school interninthe history of the United StatesAttorney’s Office- District of
Maryland. Onemonth later, he was named “ Employee of the Month.” In 1999, Minister Gerow interned inthe
office of Presidential Personnel at the White House; becoming one of the youngest internsin the department.
Continuing aspirit of activism, he successfully served asaVolunteer Coordinator for the Kwame Kilpatrick for
Mayor campaign; hel ping to el ect the youngest Mayor in the history of Detroit, Michigan.

In addition, Minister Gerow has been honored by Governor Parris Glendening, United States Congressman Elijah
Cummings, Mayor Kurt Schmoke, and ahost of Maryland House of Representativesand City Council members
for hisoutstanding contributionsto the community. Hisforemost accomplishment remainsto be hisleadershiprole
asformer Youth Minister at Prayer of Faith Church of God in ChristinAtlanta, Georgia. Hisministry hastaken
him to different parts of theworld including South Africaand Egypt. Aswell, he haskeynoted at severa colleges
and universities. Most recently, heelectrified the crowd at the National Granville Academy Conference and the
National Martin Luther King, Jr. March.

Minister Gerow isthe proud son of CynthiaTrusty and James Gerow. Moreover, heisarecent graduate of
Morehouse Collegewhere hemajoredin political scienceand iscurrently pursuing aMaster of Divinity degree
from Princeton Theological Seminary
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2005 LEGALY OF EXCELLENCE

isyear, A Good Black
Man, Inc. heldits first
(annua) Legecy of

Excdlance Summer Camp. This
summer enrichment campwas
made poss blethrough our
collaborationwiththeMayor’s
Officeof Children, Youthand
Families, Zion Baptist Church
andtheAfricenAmericanMade
Leadership Indtitute.

The purpose of the Legacy of Excellence summer programs
offered isto hel p African American males (between theages
of 11-13) with devel oping aclear sense of their attributes,
talents, godl's, and attitudesto enhancetheir self-image, saif-
esteem and build character.

A Good Black Man, Inc. (AGBM) hopesthat our learning
moduleswill serveasyet another intervention strategy to help
young peoplestay interested and engaged inthelearning
Process.

Wehavecreated two (2) learningmodulestoachieve
our gods. Thefird, theAGBM LifeSkillsModules,
was designed to help the child(ren) develop an
individua plansdf-improvement, and obtain skillsfor
job searching, job retention and career management.
Thesecond, theComputer Literacy Trainingmodule,
makes use of technological toolssuch as persona
computers (and www.agoodblackman.com) tohelp
camp participantsdemondratean gppreciation of the
historica strength of theAfricanAmericanfamily as
well as reflect the positive contributions of their
families friendsandthecommunity inwhichthey live
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2005 LEGACY OF EXCELLENCE

overdl objectiveof theLife SkillsProgram Moduleisto hel p children devel op aclear senseof therr attributes,
taents gods, and atitudesto enhancether employakility. Intheprocess wewill assst themwith cregting
individud plansfor saf-improvement, and obtain skillsfor job searching, job retention and career management.

Theareasof concentration and specific programmeti ¢ objectivesfor thismodule
aresdf discovery, understanding yoursdlf, identification and salf anadlysis.

Through theuse of technologicd tools, PCs,
software, scanners, and digital camerascamp
participantswill beactively engagedin creatinga
digital diary designed to help them demonstrate an
appreciation of thehistorical strength of the African American family aswell asreflect the positive contributions of
their families, friends, and thecommunity inwhichthey live.
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2005 LOE AWARDS CELEBRATION

210010 3145 o Reception
BHA5T0 4100 ..o Welcome Address
4:00 TO 5:00 . e Presentation of Awards
BI00 O 5:AD oo Closing Remarks
511510 6:00  oeeiiiiiii Fellowship with the Honorees

Thank You For Your Support

This fundraiser will help AGBM, Inc. provide African American males between the ages of 11-13 with the
resources needed to participate in the Legacy of Exccellence Program modules. The program includes a
combination of classroom activities and computer technologies designed as vebicle for self-exploration and to
address some of the issues created by the Digital Divide. For more information, contact us at:

AGBM, Inc.

P.O. Box 692
Randallstoen, Maryland 21133-0692
410-637-5451
www.agoodblackman.com

AGBM, Inc. is a non-profit 501(c) 3 organization
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OLR SINCERE THANKS

3D Accounting & Tax Services
African American Male Leadership Institute (AAMLI)
BSI International
Core Concepts
Councilman Kenneth N. Oliver
CS Hardy Financial
Ethnicity Catering
First Mariner Bank
| Can’t We Can
Kev’'s Catering
Maryland Healthcare Resources, Inc.
Radio One
Senator Nathaniel J. McFadden
Speaker’s Corner Plus
Stan & Betsey Heuisler
The Camera Ready Cafe
The Mayor’s Office of Children, Youth & Families
We Teach And Tutor

Rediscover A Legacy Of Excellence
you fc:-p* your suppowrt

A Good Black Man, Inc.

P.O. Box 692
Randallstown, MD 21133-0692
410-634-5451

A Good Black Man, Inc.
is a non profit organization
Federal ID#: 52-2327931

Web site, newsletter and souvenir journal design donated by The Camera Ready Cafe.
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2005 LOE AWARDS CELEBRATION

Life is a challenge. Meet it.
Life is a gift. Accept it.
Life is an adventure. Dare it.
Life is a sorrow. Overcome it.
Life is a tragedy. Face it.
Life is a duty. Perform it.
Life is a game. Play it.
Life is a mystery. Unfold it.
Life is a song. Sing it.

Life is an opportunity. Take it.
Life is a journey. Complete it.
Life is a promise. Fulfill it.
Life is a beauty. Praise it.
Life is a struggle. Fight it.
Life is a goal. Achieve it

Life is a puzzle. Solve it.
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